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Summary 

The progress report submitted by Museums Victoria included progress details of all actions 
in the Gender Equality Action Plan 2021-2025 (GEAP), Gender Impact Assessments and 
Workplace Gender Indicators. The progress report was informed by data insights drawn from 
the workplace gender audit, as well as employee experience data. 

The report details that 23 of the 31 individual actions contained in the GEAP are In Progress, 
3 are Ongoing and 5 are due to commence. 

Details of 3 Gender Impact Assessments conducted during this reporting period are also 
provided in the report. 

Progress is also noted in 5 of the 7 Workplace Gender Indicators. As noted in the progress 
descriptions, analysis and assessment of change is complex and can be influenced by a 
range of factors including changes in the broader community. The descriptions detail 
Museums Victoria’s considered analysis and interpretation of the available data. 

Progress Report and Data Insights in detail 

View Museums Victoria’s 2023 progress report and data insights by clicking on this link and 
searching for Museums Victoria under Organisational Name 

Commission for Gender Equality in the Public Sector - Insights Portal - Dashboard Form - 
Homepage Tab Homepage Page 

https://insights.genderequalitycommission.vic.gov.au/application-dashboard#msdynttrid=A900PQ8kb9-v413kGto8CqDnjsnA2H0m8r5QBVkUMqE
https://insights.genderequalitycommission.vic.gov.au/application-dashboard#msdynttrid=A900PQ8kb9-v413kGto8CqDnjsnA2H0m8r5QBVkUMqE

